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Worksite Financial Solutions-
Learn. Grow. Progress.

Half of American workers are not ready for retirement, according to

the most recent confidence survey published by the Employee Benefit
Research Institute.! Eighty-one percent of employees say they are a little
or a lot behind schedule in planning and saving for retirement. Confusion
about retirement plans abounds, leading to decisional paralysis.

* Workers say they do not know how to save, and fail to see the
importance of putting money in a retirement plan, or if they do, are not
really sure how their money is invested.

* The explosion of online technology has put more information at
employees’ fingertips, which has been empowering for some, but
debilitating for the majority who have saved less than $25,000 for
their retirement.

* |n 2012, 42% percent of adults gave themselves a grade of C, D or F on
their knowledge of personal finance, marking a statistically significant
change from 2010, when as many as two in three adults rated
themselves an A or B.?

. A , [ = Delayed action may cost employees and employers, in terms of higher
salaries (as companies accommodate an aging work force putting off

) retirement) and increased health costs.
Results to Consider:

99% — Employees who ) , .

say they consider financial The need for a radically different approach to financial
education a valuable employee education readiness, supported by one-to-one contact
benefit, and would recommend with financial advisors, has never been greater. Help your
it to coworkers.? employees take control of their financial well-being with

Worksite Financial Solutions from StoneStreet Equity, LLC
98% — Plan sponsors who

agree that one-on-one
meetings increased employee
understanding of benefits.*

95% — Participants who
responded that the one-on-one
meeting was a valuable use of
their time.*

17% - Higher participation and
12% higher average deferral

rates when one-on-one

meetings were offered.® 1 EBRI's 2012 Retirement Confidence Survey: Job Insecurity, Debt Weigh on Retirement
Confidence, Savings

Harris Interactive Inc., The 2012 Consumer Financial Literacy Survey

Employees of an 8,000+ employee group who left feedback about the company’s financial
wellness program

4 Principal Retire Secure 2010 Participant Survey

5 Principal Retire Secure database statistics of 50,000 one-on-one meetings, as of Q4 2009
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Comprehensive Workplace Financial Education —
A Benefit for a Lifetime

Worksite Financial Solutions is a revolutionary, beginning-to-end solution that helps employees pursue their lifelong financial
goals. Unlike many programs, Worksite Financial Solutions is based on delivering tailored workplace education, supported

by qualified StoneStreet advisors who are fully committed to providing holistic advice to each employee. Along with the
customized guidance, employees can access a comprehensive suite of online tools delivering knowledge they can implement
right away.

With the right information and personal guidance, employees learn how to overcome their personal roadblocks to saving.
They will learn about the true motivations behind their decisions, how to overcome their impulses when making financial
plans. Most importantly, they will learn how to reshape their financial life.

Solutions for Employees and for You

Financially confident employees may be more productive. But with four in five adults admitting they could benefit from the
advice and answers to everyday financial questicns from a professional, the financial literacy gap remains wide.® Worksite
Financial Sclutions is a three-tier program designed to improve employees’ financial well-being through a combination of
education, advice and assistance with workplace transitions:

1. EDUCATION 2. ADVICE 3. TRANSITIONS

Helping employees make better Delivering personal, one-on-one Providing financial guidance during
financial decisions consultations times of change
= Online financial wellness = Direct access to qualified = Seeking to eliminate account
self-assessment StoneStreet Financial advisors and the  redundancies for newly hired
Retirement Results Team employees

= Personalized report on areas of
financial strengths and vulnerabilities = Halistic advice, including investments = Early separation counseling, when

= Workplace workshops—on site held inside and cutside the plan employees leave employment
one-on-one and online—providing = Advice tailored to individual goals and = Retirement counseling, to help
deep-dive coverage of personal circumstances employees prepare for their next
financial planning concepts, phase of life

= Focus on retirement readiness by
increasing actual savings in the plan = Rollover education and guidance,
covering tax considerations, asset
allocation and withdrawals

retirement planning, investing,
distribution planning, Social Security
and more

Some employees are comfortable making their own decisions regarding saving and investing. Others want to take a less
active role, preferring to leave it to a professional. Worksite Financial Solutions makes it easy for your employees, regardless
of where they fall within this spectrum.

* Employees who choose to manage their retirement money themselves can access a wide range of tools and resources
designed to give them the information they need to make better saving, investing—and everyday financial—decisions.

* Employees who prefer to use a less-active approach can take advantage of the LPL Financial managed accounts—a
strategy that uses a professional investment advisor to actively manage the account based on the employees’ personal
profiles—even as they benefit from ongoing education and outreach.

6 Harris Interactive Inc., The 2012 Consumer Financial Literacy Survey
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